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Reaching Out, Drawing In:
Evangelical Ministers’ Wives as Spiritual Leaders
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The American Evangelical movement has been described as anti-feminist and 
patriarchal, but little research has been done on the female perspective and female 
leadership from within Evangelicalism itself. This collective case study looked into 
the lived experience of nine American evangelical ministers’ wives in their roles as 
spiritual leaders. To understand each woman’s leadership, underlying value systems 
are explored using a modified version of the Schwartz (1992) model of values. Results 
indicate two distinct mythologies under which the participants have created their 
roles: Drawing In, which aims to bring others into alignment with their religious 
beliefs and subculture; and Reaching Out, which aims to understand the perspectives 
of others without a proselytising agenda. The two mythologies are each rooted in love, 
and though distinct from one another, they each have transpersonal self-actualising 
characteristics. The distinction between the two mythologies has been drawn based 
on each participant’s views in three key areas: belief about the role of scripture in their 
spiritual understanding; support for women in senior ministry; and acceptance of out-
groups (groups not accepted by fundamentalist Evangelicals), namely LGBTQ.

Keywords:  evangelicalism, spiritual leadership, transpersonal psychology

The American evangelical movement has been a topic of wide discussion and significant 
criticism. Evangelicalism has been described as anti-feminist (Manning, 1999) and 
patriarchal (Barr, 2021), and it has been suggested that a perceived loss of power 
has caused its members to ally with Donald Trump (Holder & Josephson, 2020). 
Studies on ministries aimed toward women found an emphasis on female submission 
and a standard commercial definition of beauty and femininity (Maddox, 2013).
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Evangelicalism in the United States emerged out of fundamentalist Protestantism as a 
socially engaged, conservative and predominantly white religious subculture (Emerson & 
Smith, 2001). Central tenets of American evangelicalism are that belief in Jesus is the only 
way to attain salvation, the Bible is the ultimate authority, one must serve others and lead 
others to Christ, and husbands are the spiritual head of the household (Gallagher, 2004). 

The principle of male hegemony dates back to the early church’s male leadership who 
were themselves misogynistic (Barr, 2021). Augustine believed Adam was induced 
to falter because of woman’s small intelligence and fleshly desires (Brown, 1990). To 
Tertullian, every woman is an Eve, and “the sentence of God on this sex of yours lives in 
this age: the guilt must of necessity live too” (Tertullian, n.d., p. 1).

This view is from an interpretation of Genesis 3:16 that says God punished Eve for eating 
of the forbidden fruit, and as a consequence “he will rule over you.” In this view, God 
placed Eve under Adam’s dominion as a result of her sin. Later New Testament texts 
are used to support this view. Patriarchy was renamed complementarianism in 1990 
to engender the idea that men and women have roles that complement each other, with 
men as leaders and women quietly submissive (Barr, 2021). 

However, other translations of Genesis 3:16 interpret the word as “turning”, and not 
“desire”, which changes the meaning: “Thou art turning away to thy husband, and he 
will rule over thee” (Barr, 2021, p. 29). In this interpretation, Adam and Eve submitted 
equally to God’s authority before The Fall. After The Fall, Eve sinfully turned away from 
God to her husband, who ruled over her in God’s place. Adam sinned by claiming God’s 
authority for himself; Eve sinned by submitting to Adam instead of God. By continuing 
to submit to men rather than to God, today’s women are allowing men to usurp God’s 
authority (Barr, 2021). This interpretation underpins egalitarianism, the view that men 
and women are equal under Christ. Though patriarchy was part of the culture of the 
time, God’s intent is to raise women out of it, and the New Testament verses about the 
role of women need to be read in light of cultural context and the Bible as a whole. 

These two competing views of Christian womanhood, egalitarianism and 
complementarianism, can each be defended in scripture; hence, it is left to women to 
define their beliefs and create their own Christian paths. This research studies women 
who have done so, asking: What is the lived experience of evangelicalism’s most 
prominent women, the wives of evangelical ministers who are in positions of spiritual 
leadership (actual or perceived)? And what is the transpersonal connection between the 
development of female identity and its expression in evangelical spiritual leadership 
within the bounds of patriarchy?

Method

The collective case study methodology (Creswell & Poth, 2018) was chosen as a way to draw 
meaningful conclusions on the connection between the development of female identity 
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and its expression in evangelical spiritual leadership within the bounds of patriarchy. 
My aim was to understand the unique perspective of each participant and then look for 
commonalities and differences in the way each experiences her role. Three data sources 
were used: pre-interview for background information; interview (the primary source); and 
follow-up interviews and emails. 

Participants
I sought participants who are wives of senior ministers from churches in the American 
evangelical tradition. I asked my family and evangelical acquaintances to refer women who 
had been senior ministers’ wives for at least 15 years and who were themselves spiritual 
leaders. Of the 12 referrals received, nine met the criteria and agreed to participate. One 
participant did not have the requisite years as senior minister’s wife but was included by 
virtue of her own 25-year ministry (see Table 1).

Data Collection and Analysis 
Each participant completed a pre-interview questionnaire detailing their experience 
and background. Once the interview date was set, I sent a list of interview questions 
that provided structure to the interview but allowed for open-ended discussions. I then 
conducted a one-hour semi-structured interview over Zoom and sent follow-up questions 
as they arose. One participant contacted me for a follow-up 15-minute Zoom interview. 

I used Atlas.ti to analyse the data as follows. Video interviews were transcribed and 
coded, aiming for consistency across transcripts. After initial coding, I reviewed and 
further organised into major categories with sub-codes. I identified emerging themes. 

Table 1
Participant Information

Lacey

Judy

Suzie

Kelly

Alicia

Barb

Grace

Margo

Ruth

Pseudonym

81

81

76

64

59

72

64

64

47

Age

One-on-one support

Christian bookstore

Bible studies/Sunday school

Overseas missions support

Aged care Sunday services

Community outreach

Global and local peacemaking

Worship leader, writer

Worship minister

Ministry

62

57

53

35

28

27

24

23

7

Years as Minister’s Wife
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I looked for commonalities, differences, and underlying contributors to these areas. 
After identifying themes, I conducted a second coding to ascertain underlying values. 
Once data analysis was complete, I drew conclusions and finalised my results.

Ethical Considerations 
Participants gave signed consent based on the information provided in the participant 
information sheet. All effort was made to provide a clear and comprehensive description 
of the study, what was required of participants and the researcher, how data will be 
used and how identities will be protected. This research was not related to distressing 
or sensitive topics, did not involve a vulnerable group and did not involve deception. 
Although the topic was closely tied to the participant’s religion, the participants were 
ministers’ wives and hence were expected to be comfortable discussing their religious 
views and background. All participants were given the right to withdraw any or all of 
their data from the study at any time. One participant has agreed to let me use material 
from a book she has written and has asked me to use her real name. All other participants 
have been given pseudonyms. Data was collected in recorded online Zoom interviews 
and via emails. All data was stored securely on a password-protected computer. 

Schwartz-Inspired Value Model 
For this research I adapted Schwartz’s Model of Relations among 10 Basic Values 
(Schwartz, 1992). Schwartz’s ten categories are Conformity, Tradition, Security, 
Power, Achievement, Hedonism, Stimulation, Self-Direction, Benevolence and 
Universalism. I incorporated Hedonism under Stimulation and merged Tradition 
and Conformity into simply Conformity to differentiate it from Schwartz’s code 
Respect for Tradition. Figures 1 and 2 depict the updated module, consisting 
of the following four categories (in bold) and their associated values (in italics)
(The underlying codes from transcripts for each can be found in Figure 2): 

• Conservation 
o Conformity: Restraint of actions likely to hurt or upset others or 

violate social norms. I include religious beliefs and social conservatism 
in this category under the code Respect for Tradition, defining tradition 
as “respect, commitment and acceptance of the customs and ideas that 
one’s culture or religion impose on the individual” (Schwartz, 1992, p. 10)

o   Security: Safety, harmony, stability of society and relationships

• Self-Enhancement 
o  Conformity: Power: Holding a dominant position within one’s social system
o  Achievement: Personal success through competence according to standards of 

one’s social system

• Openness to Change
	  o   Stimulation: Variety, pleasure and excitement
	  o   Self-Direction: Independent thought and action, autonomy
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• Self-Transcendence
o Benevolence: Concern for the welfare of close others in everyday interaction
o Universalism: Understanding, appreciation, tolerance and protection of the welfare 

                 of all people globally and of nature

				    Figure 1
				    Schwartz-inspired Ohanessian Values Model

I coded the transcripts according to the Values Matrix (Figure 2), adapted from the list provided in 
the Schwartz-Inspired Values Model. Each relevant participant statement was evaluated and coded 
according to the values, and then percentages for the graphs were calculated based on the number of 
answers each participant provided in each of the eight values (Figure 2).

Figure 2
Categories, Values & Underlying Codes
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Results

The results showed wide variations in values, with some rating highly inward-facing/ 
conservative and others self-transcendent/other-oriented.

Figure 3 
Participants’ Values Graphs
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Figure 3 (Continued)
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Reaching Out, Drawing In
My participants’ beliefs have provided meaning and context to their lives, and they 
each in their own way have sought to alleviate the suffering of others and be examples 
of God’s love. This, however, means different things to different participants. For some 
women, love for others means bringing them firmly into the fold and holding them 
there, and any deviance from what they believe to be the will of God should be actively 
discouraged. I call this approach “Drawing In”. For others, letting go of the dogma 
and affirming people where they are is the highest form of love. I have dubbed this 
approach “Reaching Out” (Table 2). 

The differences between these approaches are evidenced by participants’ responses in 
three areas: the role of scripture/dogma in one’s faith and action; the limits of Christian 
womanhood (i.e. their opinions on the appropriateness of women in senior ministry); 
and acceptance of out-groups (i.e. LGBTQ - lesbian, gay, bisexual, transgender and 
queer people).

Table 2
Differences in Reaching Out/Drawing In Values

Drawing In (DI)
DI participants scored highest in Conformity and lowest in Universalism. I will discuss 
each from the highest in conformity/tradition to the lowest.

	 Alicia. Alicia was the participant most prone to quote scripture. She cited 1 Timothy 
2:11-14 as the reason women should not be senior ministers. She said there is a place for 
women in leadership positions, but “I don’t know that I could ever go to a church where it 
was a woman that was the pastor…the man is supposed to lead”. She cited Leviticus 18:22 
(men lying with men is “detestable”) and Romans 1:25-32 (calling relations between men 
“indecent acts”) as the reason she does not accept homosexuality. However, she continued: 
“I also believe also that we should be quick to love 1 Corinthians 13. Don’t lose the love in 
my words about truth and don’t lose the truth in my words about love”. For non-Christians 
she is more accepting: “All my life I’ve met and loved people that are not believers in Jesus 
Christ and I believe it’s important to love them where they are.”

	 Barb. Barb spoke of wanting to live biblically and that she believes whatever her 
husband believes. She is complementarian: “I can’t tell you why, but having a woman 

Approach to scripture

Women in senior ministry

Acceptance of out-groups 

Issue

Let go of dogma

Supportive

High

Reaching Out

Strictly follow what the Bible says

Not supportive

Low

Drawing In
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senior pastor is odd to me...And that’s something Matt believes too. Maybe that’s 
why I believe it.” She thinks LGBTQ is misguided: “God created us, male and female. 
There is no kinda male, maybe female or the many other genders people believe in 
now.” Barb did not have any codes in Universalism. She identifies strongly with her 
in-group and rejects outside opinions: “My political opinions upset some people…and 
I understood why it did, because they’re the opposite end of the spectrum from me so 
I just unfriended all of them on Facebook, took care of it.” Though her in-group is a 
challenge for her (“Ministry is hard…You’d better be called or it’s gonna eat you alive”), 
she credits her faith as having changed her for the better. Before she found her faith 
she was “hard and broken”. She now described herself as more giving and aware of the 
needs of others: “I love helping people. I love coming alongside people when they’re 
broken, when they’re upset...I’ll just grab them and pray with them...I’m softer and it’s 
only because of Christ.”

	 Suzie. Suzie’s ministry was rooted in scripture. She believed the Bible calls all 
Christians to be spiritual leaders. When she had disagreements with her husband, “we 
deal with them through discussion, prayer, and biblical information.” When asked if 
she would be comfortable with a woman as senior minister, she said, “The Bible only 
talks about it being men,” though women shouldn’t complain or feel oppressed; there is 
plenty of work for women in the church. She did not respond to my follow-up question 
on LGBTQ. Her universalism score came from her refugee work, which has “expanded 
my perspective and given me patience and empathy with people who are different.” In 
spiritual leadership, she put a strong focus on love. “Leading people, you have to decide 
that you are going to love God and love them regardless.”

	 Judy. Judy’s values matrix is unique in that she has scored highly in both 
conformity and self-enhancement, implying that she is deeply committed to her 
subculture and is ambitious to achieve outcomes for its benefit. Her approach to the 
role of women in the church was complementarian. She was against women in senior 
ministry because “I don’t think men are going to follow that…there are no fathers for 
these kids that are growing up now, today. There are no men leading the family. And so 
if you have a woman leading a church family…that’s not what God meant for it to be.” 
Judy thought both women’s spiritual authority and economic power should be limited. 
“Churches need to be able to pay the pastor enough money that his wife doesn’t have 
to work outside the home.” Judy did not exhibit universalism during our encounters. 
Her ministry was internally focussed, and she believed that out-group members are 
sinful. When asked how she would respond if someone came out to her as homosexual, 
she replied, “My approach would be the same as if my son said he was going to be 
living with his girlfriend without marriage or if my son was addicted to drugs. I would 
encourage him to repent of his sin and be restored with a right relationship to God.”

Reaching Out (RO)
RO participants scored higher in Universalism and lower in Conformity. I will discuss 
each from lowest to highest Universalism scores.
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	 Margo. Margo did not fit neatly into either category because she scores highly 
in both Conformity and Universalism.  I have placed her in RO due to her acceptance 
of women in leadership and her nuanced approach to the LGBTQ issue (see below). 
Her approach to spiritual leadership was “meeting people where they are and loving 
them and sharing what you’ve learned along the way.” She was egalitarian on women’s 
roles. Her daughter functioned as executive pastor in the church she attended, but 
“They can’t quite bring themselves to call her pastor.” She said, “I see no problem with 
women [as senior ministers]. Shh, you know this is anonymous, right? [Laughter]. It’s 
not saying, ‘Yeah, God led me to murder somebody.’ I mean, this is a good thing, not a 
bad thing.” 

In her response to the LGBTQ question, she articulated the complicated issue this 
presents for some Christians. She wanted to both honour God’s word and not hurt her 
neighbour: “That’s hard to balance with this issue.” She would encourage parents to 
show love and compassion and remind them that God loves their child:

	 I think it’s hard for the LGBTQ community to believe that someone can truly 
	 care about them, accept who they are, and still trust God has our best in mind 
	 when He set boundaries on the type of relationships He desires for Christ 
	 Followers…I don’t understand why God set the boundaries He did, but if I 
	 believe God is real then I have to trust His wisdom above my own.

	 Kelly. Kelly was the first whose highest code was not in Conservation. Her 
predominant code was Helpfulness, and this exemplifies her ministry. She aimed to 
help her husband with his ministry, to be a support system for others and to help them 
grow in their faith. In her missions work, she wanted to equip people for what God 
wants to do with them. As far as women in senior ministry, she was the only RO to 
prefer a man, though she did not claim this to be biblical. She believed women can 
be elders but not senior ministers because men have taken a back seat with family, 
community and service and the role of senior minister is to give men something to 
emulate. Women should create other roles for themselves. With the LGBTQ question, 
she cited the experience of having a gay brother. She believed he chose this life because 
he did not feel loved by their mother: 

	 You don’t have to understand or even approve of someone’s choices to still be 
	 loving. A person’s struggles are real…When we show compassion to someone 
	 then we are showing what God is really like.

She scored highly on Universalism because of the approach she has taken with her mission 
work. Visiting other cultures “gets me thrilled…especially women, in other situations 
where I just feel a connection.” In Indonesia she worked closely with Muslims without 
proselytising, just asking questions and being respectful and of service. She visited AIDS 
patients in Namibia who had been rejected by their communities, and “I just hugged on 
them, and loved on them…these people need to be shown love, not fear.”
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	 Lacey. Lacey had grown into her role by letting go of dogma and letting her 
actions speak for her. She eschewed religious speak, calling Christian terms a private 
“code” language: “They always use ‘sanctification’…I don’t even know what they mean.” 
When she dealt with her depression and that of her son, she gathered people in the 
church with the same issues so they could work on them together. She had the gift 
of “looking for people that had issues that I had that nobody else wanted to even talk 
about and being willing to be vulnerable myself.” When she lost her son to suicide, 
her faith helped her accept what happened and to help others learn acceptance. For 
Lacey, the support she received from others was tied to God’s love: “In that support I 
saw a reality of a God. He just carried me through when I was weak and vulnerable and 
questioning.” 

Lacey used her influence to encourage women to be the leaders in their own lives, 
and for nothing to stand between them and God. When asked if she would support a 
woman as senior minister, she responded:

	 In my travels I came across several senior ministers who were women, and I was 
	 smitten with them. I think the character of women in senior leadership is helpful. 
	 The softer side of women is an advantage in ministry.

Lacey’s attitude toward LGBTQ people goes the furthest in inclusivity. She talked of the 
importance of loving gay people and ministering to parents that were having trouble 
accepting their children. “We’ve had to encourage people to reconsider the rejection 
they put on their kids…sometimes they’re so caught up in it that it takes them awhile, but 
we’ve had thanks from people later on.”  She offered active encouragement for “letting 
people be who they are…and wanting them to be who they are, not just accepting.”

	 Ruth. Ruth was the first to score higher on Universalism (acceptance of out-
groups) than Benevolence (kindness to one’s own in-group), indicating that she 
was using her platform to widen the ingroup to include a greater variety of people, 
including women. She rejected the “othering” of women that happens in patriarchy; 
she believed in complete equality between women and men and believed there should 
be more women leaders in the world. “Christian womanhood doesn’t mean you have to 
stay home or be the main caretaker of your children. There are lots of ways you can be 
called as the man has been called.” She tried to build into the lives of younger women 
the possibility that they can be senior ministers. However, she ceded responsibility for 
change-making to her husband: “I’m not part of that room.”

Ruth saw the current political climate as harmful because many evangelical Christians 
are fostering a legacy of hate and distrust:

	 I think more people are sceptical of the church…they see traditional anything, 
	 and they equate that to men abusing power…because we have plenty of examples 
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	 of it…So I guess my hope is that…we can…break the patriarchal standard, 
	 because I do think it’s not biblical and I do think it is making it harder for Jesus 
	 to be known in our world.

On the LGBTQ question her response was indicative of the difficulty for a loving 
Christian whose theology teaches that this out-group is sinful:

	 I hope they find from me someone who is willing to listen to their story and their 
	 perspective with sympathy and without judgement…from there, out of a 
	 foundation of trust, explore together what we can hope to know about God’s will 
	 for us through scripture.

Her approach to scripture seemed inconsistent: she rejected the traditional scriptural 
views on her own female out-group but had not applied the same approach with an 
out-group to which she does not belong, namely LGBTQ. She did, however, leave the 
door open for exploration. “I am only doing my best to discern God’s will through 
scripture but there are other perspectives.”

	 Grace. Grace scored significantly higher on Universalism than Benevolence 
and very low on Conformity. This was consistent with her ministry, which aimed to 
promote interfaith and intercultural peace and to downplay emphasis on one’s own 
tradition as the “correct” one. She was the only participant who had openly expressed 
doubts and struggles with her faith, her “dark night of the soul”. Through the experience 
of shedding certainty and opening up to doubt and questioning, she had come to a 
deeper understanding of what her faith means to her. Grace “would fully support” a 
woman as senior minister. On the LGBTQ question she responded:

	 First of all - love!… Accept them where they are at and don’t preach to them… 
	 The church at large in recent times has created shame and a stigma around 
	 people and acted as though it is the worst sin. We have to create environments 
	 where they feel safe to discover and worship Jesus.

This was the same with other religions. Rather than being viewed as something 
to change or people that needed to be saved, Grace approached other religions and 
cultures as something to be curious about, something to learn from. 

Discussion

Religion at its best offers powerful resources for transpersonal social engagement. Many 
religions started as social movements that sought to alleviate human suffering and establish 
societies built on compassion (Rothberg & Coder, 2013). To note, after enlightenment the 
Buddha did not dwell in private peace but, out of compassion, entered the world to teach 
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others the path he discovered. Hinduism’s karma yoga offers a path of realisation through 
work and service to others. The Prophet Muhammed is considered by Muslims to be the 
archetype of a highly developed human concerned with morality, social justice, oppression 
and humanitarianism. The Jewish prophets spoke against self-centredness, greed, and lack 
of compassion for those who are suffering. And Jesus taught love as the response to the 
world’s suffering and that compassion must be universal (Rothberg & Coder, 2013). 

Each of these examples can be understood as offering a myth (defined as an allegorical 
expression of deeper or higher realities through the use of symbols) of human development, a 
“meaningful narrative that enables people to make sense of their existence, to plan their route 
through life…and to facilitate subtle transformations” (Daniels, 2005, p. 136). Evangelical 
Christian mythology is founded on belief in a God with whom it is possible to have an active 
and personal relationship and who has a plan for one’s life. Belief in a personal God can 
be highly functional for many people, provided that the consequences of belief are morally 
beneficial and ethically defensible, and a reasonable argument can be made for the idea that it 
is perhaps better to live as if a personal God exists (Daniels, 2005). With this understanding, 
the question becomes, not whether what my participants believe is true, but what are the 
consequences of their belief? 

Drawing In Mythology
The mythology of DI participants, who scored higher in Conformity and lower in Universalism, 
is rooted in a belief that all answers to life can be found in the Bible and the most important 
thing they can do is to uncover God’s wishes for them through scripture. DI is founded on 
the We/They myth that presents one’s own group as exemplifying virtuous humanity and 
other groups as sinful (Walker, 1985). DI participants accept their exclusion from the power 
structure. They have been “othered” by the patriarchy and are more likely to other/reject 
groups whose dogma is not in alignment with their own. 

However, they believe that their rejection of other groups is rooted in love, both in an urge to 
protect their in-group from evil and in the hope that their rejection will help outsiders to see 
the error of their ways. Their relationship with God is personal and loving, and they use their 
spiritual leadership to bring others into alignment with their own religious understanding. 
The highest form of love for them is to bring others to Christ so they can have assurance of 
salvation through Jesus.

The DI perspective can be understood as a type of self-actualisation defined by self-acceptance, 
acceptance of one’s place in the hierarchy, lack of defensiveness and profound interpersonal 
relations. A transpersonal interpretation of DI self-actualisation involves self-transcendence 
via a mission in life, where personal talents and capacities are for the sake of one’s calling 
(Daniels, 2005).  For these participants, their faith, relationships and service provide just 
such a mission.
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Reaching Out Mythology
RO participants, who scored higher in Universalism and lower in Conformity, share with 
their DI counterparts self-actualisation traits and self-transcendence via a mission in life. 
Their personal talents and capacities have been fully utilised for the sake of their ministries. 
However, the ministries are less internally focussed and more accepting of out-groups without 
a proselytising agenda. Central to RO mythology is Jesus as ideal of universal love. Though 
the Bible is important, it’s purpose is to learn how to better love in accordance with Jesus’ 
example. These women are not as easily persuaded by their subculture’s patriarchal we/
they dichotomy that renders women subservient, as is apparent by their encouragement of 
women as senior ministers. And because they do not allow women to be “othered”, they seem 
less inclined to reject/other people outside their group, as evidenced by their attitude toward 
the LGBTQ community. They are “more prone to sympathise with the basic humanness, 
vulnerability and personal uniqueness of other human beings” (Walker, 1985, p. 174). In 
other words, their religion provides the framework in which to do good in the wider world, 
and there effectively is no out-group. 

Limitations of the Study
Given the subjective nature of the research, I assessed the value priorities of each participant 
based on the topics they broached and viewpoints they presented in response to the research 
questions asked. Had I asked different questions I may have received different answers that 
would skew the results differently. I did my analysis based on how often the participants 
mentioned aspects of each value, the assumption being that the more often a topic was 
brought up the more relevant it was to the participant’s values system; however, it is possible 
that values were of greater importance than the numbers indicated. Additionally, although I 
tried to be consistent, objective, and clear on how each value was defined, it is possible that 
my own biases may have influenced how and when certain codes were applied. 

The study was confined to the demographic of ministers’ wives in the American Evangelical 
tradition. This was a necessary delimitation, not only to constrain the study for manageability, 
but also because my similar background helped me to recruit, connect meaningfully with 
participants, and establish a trusting research partnership. However, the limited scope by 
necessity excludes other valuable perspectives.

Conclusion 
The spiritual leadership roles of the evangelical ministers’ wives were defined by a 
commitment to love and service that provided depth and meaning to their lives and enriched 
the lives of others in their care. An exploration of the underlying value systems uncovered two 
different motivations for their work. For some, their mythology promoted an inward focus 
on their own subculture and the desire to either protect their inner circle from corruptive 
influences of outsiders, or to convince those others that their ways are sinful and draw them 
into a scriptural understanding of right behaviour and beliefs that was consistent with their 
own. For these women, the ultimate loving act would be to convert an outsider into the faith, 
ensuring that they receive salvation from sin. Their lives and ministries are transpersonal 
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in the sense that they have derived meaning in relationships and their lives are lived in real 
community with others; however, that community is necessarily limited to those who share 
their beliefs and dogma. For others, their deepest impulse was to focus on shared humanity. 
They were also committed to their subculture, but their efforts were not to convince others 
to join the subculture and adopt its dogmas. They aimed to widen the boundaries of their 
subculture to include everyone, not just those that share the beliefs of their church. For these 
participants, the ultimate loving act is to accept each individual where they are and for who 
they are, and to remove the boundaries between their subculture and the wider world.
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